Maryland Army National Guard

OFFICER POSITION VACANCY ANNOUNCEMENT

OPENING CLOSING BOARD

DATE 26-Aug-11 DATE 26-Sep-11 DATE (TO BE DETERMINED)
POSITION TITLE: _ S3 Operations Officer PARA/LIN: _105/01 AOC/SSI/FAIMOS: 31 A
HIGHEST GRADE AUTHORIZED: _ Major (O4) BRANCH: MP

ORGANIZATION & LOCATION:  115th Military Police Battalion

5000 Goldman Lane
Salisbury, Maryland 21804-2109

WHO MAY APPLY: Open to all traditional (M-Day) officer of the Maryland Army National Guard, those eligible for membership,
and those whom meet the eligibility criteria.

DESCRIPTION OF Primarily responsible for planning the development and sustainment of the Military Police Battalion. Supervises the

DUTIES: accuracy and turn in of the Unit Strength Report (USR). Responsible for developing and issuing operation orders to
coordinate efforts for three MP Companies. Responsible for coordinating training that is battle focused and supports
the commander's vision. Ensures that subordinate leaders are developed to their greatest potential to best serve the
Army and the Maryland Army National Guard. Responsible for providing leadership that will instill the confidence,
strength, and commitment needed to survive in war.

REQUIRED Graduate of Captains Career Course. Must be in grade MAJ (O4) or CPT (0O3) (P). Immediate promotability is
QUALIFICATIONS: desired. If not branch qualified must become branch qualified within one year of assignment.

SPECIAL INFORMATION

Position is not gender restricted. Assignment limitations of NGR 600-100 apply.

APPLICATION PROCEDURES

Forward the documents 115" Military Police Battalion
listed below to:
ATTN: MAJ CHARLES TAYLOR
5000 Goldman Lane
Salisbury, Maryland 21804-2109

1. Military Resume (Biographical Summary) in accordance with format in Appendix H NGR 600-100 (Officer applicants only).

2. Three most current available OERs/NCOERs.

3. DAForm2-1

4. Personnel Qualifications Record (PQR) printed from UPS.

5. DA Form 705 (APFT Scorecard) within 12 months of the board date. A physical profile may be submitted in lieu of APFT record.

6. Height-Weight Statements within 6 months of the board date. DA Form 5500-R/5501-R must be included if soldier exceeds
authorized screening table weight of AR 600-9.

7. Optional applicant memorandum to provide additional information to the president of the selection board not contained in the above

listed documents.

All applications will be screened without regard to ethnicity, religion, gender or national origin. Selection will be made the basis of
military education, skills and individual experience.

Questions concerning this position vacancy announcement should be directed to:
MAJ CHARLES M. TAYLOR Commercial: (410) 543-6704 / E-Mail: charles.m.taylor@us.army.mil

MDARNG Standard Vacancy Announcement (Revised January 2004). Supercedes previous editions.



